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Thank you for your interest in Edgewood School.

Choosing to take on a senior leadership role in a specialist setting is an important decision.
It is a role that brings both significant responsibility and the opportunity to make a genuine
difference to the lives of young people and support their families.

At Edgewood, we aim to enable everyone to Thrive. We are a community where belonging
comes first and where everyone is celebrated for who they are and what they achieve. Our
values of Teamwork, Helpfulness, Resilience, Independence, Voice and Enjoyment
underpin what we do and shape the experiences of for our young people.

We are proud to be a school where every child is known, valued and celebrated as an
individual. Our young people arrive with unique strengths, needs, aspirations and
experiences and it is our responsibility to ensure they are given every opportunity to
succeed, develop confidence and achieve their full potential.

As the Deputy Headteacher, you will play a central role in shaping and sustaining this
culture. You will help lead a committed and talented team to drive high standards across
the school. You will contribute to a shared vision that places our young people at the
centre of every decision. 

While we are proud of what we have achieved already, we are equally excited about
what comes next. We recognise the value that a new leaders bring through fresh
perspectives, new ideas and different experiences. We are looking forward to welcoming
someone who will not only embrace our values and vision but also help us continue to
grow and develop

If you are seeking a leadership role where your contribution will have a real impact and
where you can continue to grow professionally alongside a dedicated and supportive
team, we would be delighted to hear from you.

We hope this information pack gives you a sense of who we are, what we stand for and
what we are working together to achieve. We look forward to receiving your application
and learning more about the qualities, experiences and ideas you will  bring to Edgewood 

A message
from Jon Byrne
(Headteacher)
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SENAD and
Edgewood
School History

At Edgewood School, we provide
a comprehensive, diverse, and
thoughtfully designed curriculum
that equips our students for the
future. Each child's program is
tailored to address their unique
needs, allowing them to engage
with learning effectively and
achieve their goals. The school
opened in March 2024, followed
by the Home's opening in June
2024. 
We have capacity for 26 young
people, currently we have 17 on
roll and over 50+ staff with more
to come. 
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The SENAD Group is an
independent operator of special
needs schools, transition homes,
supported care and community
support services for people with
a range of learning disabilities
and other complex needs. Since
2003 the SENAD Group has
operated schools in the East
Midlands, West Midlands and
Wales and draws students from
across the United Kingdom and
overseas.

Other schools/ provisions in the group 

Alderwasley Hall School
Aran Hall School

Bladon House School
Hope House

Maple View School
Pegasus School

Rowden House School 

Winslow Court
Cedar Lodge

Fairfield House 
Orchard End 
Park House 

Ecclesbourne Lodge
OneNineFive

SENAD- Derby
SENAD- Coventry 

Schools Homes Community

https://senad.stimulatingminds.co.uk/special-needs-schools/


Values at Edgewood
School 
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Organisation Chart
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Our team is central to everything we do, and we want you 
to be apart of it. 

You will be working within:
Senior Leadership team, consisting of Headteacher, Registered Manager
and Deputy Care Manager
A multi-disciplinary team where education, therapy and care are aligned
A culture that values reflection, adaptation and professional dialogue

We do not expect perfection. We expect:
Thoughtful practice
Consistency
A willingness to keep improving

As part of the SENAD Group, you will also benefit from:
Wider professional networks
Expertise across specialist settings
Ongoing development opportunities

As a developing school, clarity of direction is important.

Our current priorities include:
Embedding consistency in personalised curriculum delivery
Strengthening communication and independence outcomes for our young people.
Developing staff expertise in working with complex needs
Ensuring that systems support, rather than constrain, good practice

The Deputy Headteacher will play a key role in moving this work forward.

Becoming a Deputy Headteacher at
Edgewood

Our Priorities 
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At Edgewood, there is no standard pathway.

Each pupil follows a bespoke learning journey, informed by their
EHCP outcomes and developmental stage. 

This means:
Learning is personalised, structured and purposeful
Progress is measured in ways that reflect the child, not generic
expectations
Communication, independence and confidence are central

Our curriculum brings together:
Academic learning
Social and emotional development
Communication and sensory needs
Therapeutic input integrated across the day

We are ambitious for our children, not in a narrow sense, but in
enabling them to:
Live purposeful, fulfilling lives and participate meaningfully in society. 

Our Approach to Learning

Our environment has been designed with our children in mind.
Purpose-built, flexible learning spaces
Sensory-aware classrooms
Outdoor learning areas and enclosed safe spaces
Access to woodland, play areas and community settings
[senadgroup.com]

This enables us to teach beyond the classroom and ensure that
pupils can:

Apply skills in real-life situations
Build independence gradually
Feel safe, regulated and ready to learn

The Learning Environment 

https://senadgroup.com/edgewood/
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The Role of

Deputy
Headteacher

This is a strategic and operational leadership role.

You will:
Support the day-to-day running of the school
Lead on key aspects of teaching, learning and child outcomes
Work closely with staff to ensure consistency in practice
Contribute to long-term development and improvement

Just as importantly, you will:
Notice what is working
Address what is not
Help others to improve with clarity and care

Success in this role is not defined by systems alone.

It is reflected in:
Children who are more independent than they were before
Staff who feel confident in meeting complex needs
Classrooms where learning is calm, purposeful and engaging
A school where individual differences are understood and
respected

What Success Looks Like:
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Enrolment into Teachers Pension 
Competitive Salary
Free Parking
Access to a wide variety of funded training
programmes
Internal Promotion Opportunities
Fully funded qualifications
Free School Meals
Employee Assistance Programme
Blue Light Card
Refer a Friend Scheme: Earn up to £1,000 when
you refer a friend for a Teaching Assistant or
Residential Support Worker position.

The Benefits
Other than playing a crucial role in the

growth and structure of Edgewood School,
SENAD also offers:
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Application packs are available via the SENAD website.

Interested candidates are encouraged to visit the school and can make an
appointment for this by contacting Jules Hope or Catherine Pratt via email:
edgewood.info@senadgroup.com. 

Closing Date: 24th September 2026

Interviews will take place: During the first or second week in October 2026

Start Date: To Be Confirmed 

We are committed to safeguarding and will conduct a wide range of checks
as part of the recruitment process, applications must be received on or
before the closing date mentioned in the advert and you should keep both
interview dates free to attend should you be invited for interview.

How to Apply
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We strongly encourage visits.

Seeing the school in action will give you a far better understanding of:
The environment
The way staff and pupils interact
The pace and nature of learning

To arrange a visit, please contact us using the details in the advert.

Come and Visit Us 

This role is not for everyone.

It requires patience, attention to detail and a genuine commitment to
understanding pupils as individuals. But for the right person, it offers
something significant. This is an opportunity to help shape a school
where education is carefully designed, deeply personalised and
genuinely impactful.

I look forward to meeting candidates who share that commitment.
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