
Pegasus School, Caldwell Hall, Main Street, Caldwell, Derbyshire DE12 6RS.  T: 01283 761352  E: pegasus.info@senadgroup.com 

 

Page 4 
 

Learning Beyond the 
Classroom 

Page 6 
    

Student Represents Young People in                    
Staff Interviews 

 24th May 

2018 

Pegasus Post 
News from Education and Care at Pegasus School 

 



Pegasus School, Caldwell Hall, Main Street, Caldwell, Derbyshire DE12 6RS.  T: 01283 761352  E: pegasus.info@senadgroup.com 

 

Since the start of the academic year, staff at Pegasus 
School have completed 1147 individual training courses, 
which is an amazing achievement. On average this equates 
to 8 courses per staff member and around 56 hours of 
training and professional development. 
 
In addition a number of staff are working towards          
accredited qualifications in Residential Childcare and Management.  
 
Following the success of the Leadership Academy, a 6 month programme that 

has been developed to train and inspire residential staff who are interested in and 

have the ability to progress to a management role in the future, the SENAD 

Group plan to  develop the programme and this will launch again for a second 

time later in September. Two staff members from Pegasus successfully         

completed the programme. 

We also have exciting plans to launch an e-learning system in the coming 
months which will allow staff even more access to training and development 
and support their continued professional development.  
 
As well as mandatory training staff have received additional training to meet the 
specific needs of the young people including epilepsy awareness, How Does  

Sensory Work, Lego based therapy and an Introduction to Occupational       
Therapy. 

Staff Training Update 

Pegasus Staff and the SENAD Group Transport Manager,   
Michael Crowcroft take delivery of  the schools new fully   
automated wheelchair accessible mini bus from Brian 
Mclaughlin of Alfred Bekker API Ltd. 
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New Land Based Studies Instructor 

Hi I’m Dorrie Hall, the new Land-Based            
Instructor here at Pegasus School.  
 
My role is to take the young people for           
horticulture sessions and develop a farm    
section in the school grounds that the young 
people will be able to access for pleasure, 
and as part of  their studies.  
 

For our Post-16 students we hope to be able to provide work      
experience opportunities for those who cannot access work      
experience off-site.  
  
Prior to joining Pegasus School I was a Senior Lecturer in        
Animal Science at Nottingham Trent University, where we had 
an animal unit.  
 
Before that I ran the Education Department at Dudley Zoo, 
where I was the lead on SEN. I’ve also worked in the education             
department at West Midlands Safari Park in their education       
department.  

Land Based Studies.  
Post 16 students making 
summer bedding planters. 
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Learning Beyond the Classroom 
In Post 16 at Pegasus School, the learning beyond the classroom curriculum is 
designed to enable students to generalise their skills and knowledge into     
everyday situations. Within the students programme of work they have, in   
addition to classroom based work tasks, access to the community for        
functional skills, sports and recreation modules and work related learning.  
Access to the community also provides the students with opportunities to use 
their specific communication strategy to communicate their wants, needs and 
requests with members of the general public.  

Work Experience at the Play and 
Recycle Centre. 

Learning to cook 

Work Experience at Ecclesbourne Plant 
Centre. 

Shopping 

Paying to go swimming 

Going Swimming 

Whilst engaging in such activities, the      
students have been working towards ASDAN 
PPU (Personal Progress Units) Accreditation 
modules. The purpose of completing these 
modules is to help the student improve 
knowledge and understanding of personal 
and social issues, get involved in practical 
activities and take more responsibility for 
their everyday actions. Work undertaken to 
achieve this has covered personal               
development and citizenship, self               
organisation, accessing the wider community 
to develop social communication skills and 
recognition and implementation of             
acceptable codes of behaviour whilst     
working alongside the general public.  
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The modules present a framework of  activities through which personal and  
social skills and independence can be developed and the student is able to gain 
credits towards an ASDAN Qualification for their work. For each module the 
student is required to create a portfolio of evidence to satisfy the module       
criteria. Evidence gathering requires the student to complete theoretical,     
practical and experiential tasks conducted both within the classroom and within 
the community. 
 
With staff support, augmentative communication systems in place and         
thorough risk assessment of both venues and the students ability to access such 
we have been successful this Academic Year in providing a wide range of 
learning opportunities and enabled students to produce sound evidence of 
work. All the students in Post 16 have had portfolios of evidence collated and 
these have been forwarded for external moderation by ASDAN in June. 

Choosing lunch and preparing his request strip for 
handing to the waiter. 

Technology course at The Padley Centre 

Eating lunch at The Padley Centre 
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One of the schools older students received a letter from Kerry 
Jefferson, Head Teacher asking if he would like to help her      
interview candidates for the post of Registered Manager, on 

behalf of the young people at 
Pegasus. 
 
He prepared his interview         
questions with lots of support 
from all the other young      
people and practised them 
with his Key Worker and the 
schools  Transitions Officer. 
 

 
 
 

 
Once the interviews 
were completed the 
student added up the 
time he was working 
and received his pay. 

Student Representative on Interview    
Panel for New Registered Manager 

His Keyworker supported him to prepare interview questions 

Kerry Jefferson and her fellow interviewer 

Practising his questions with the School 
Transitions  Officer 


